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ABSTRACT

Leadership theories hold a pertinent place in the effective management of people. In the Contemporary
seenario, business leaders and managers have a kiege onus on themselves of driving a workforce thriv-
ing with diverse Human Kesowrce Management challenpes. Interest in the wole Emotiona! Intellipence
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mafienn for increased leader effectiveness and performance, The present stwdy identifies the congruence
Betwren vartows aspects of emotiomal Bere lligenee and exsential leadership competencies. Italso idennifies
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Research Study on Climate Change Education for Sustainable Development in Mongolia

INTRODUCTION

Education is critical for promoting sustainable development and improving the capacity of the people
to address environmental and developmental (UN, 1992). From the time sustainable development was
first endorsed at the UN General Assembly in 1987, the parallel concept of education to support sustain-

A e
TESIO0-—
I—-‘..

Book Series (1)
_ able development has also been explored. From 1987 to 1992, the concept of sustainable development
Chapter 6: Green (1 , ) ) ) -
matured as committees discussed, negotiated, and wrote the 40 chapters of Agenda 21. Initial thoughts
Chapter 8: Financial Development, (1) . .o i R ) « ~
Technological Development. and concerning Education for Sustainable development were captured in chapter 36 of Agenda 21, “Promot
Poverty ing Education, Public Awareness, and Training” (McKeown, Hopkins, Rizi, & Chrystalbridge, 2002).
Chapter 9: Corporate Social, (10) Obviously, education is an essential tool for achieving sustainability. Pcop]c around the world recognize
Environmental, and Governance that current economic development trends are not sustainable and that pu ness, education and
Eﬁggﬂ?&gﬁggﬁrm s training are essential to move society toward sustainability (Hepkim ; ).
Chanter 12 R  stud . Climate change impacts on the natural environments and the livelihood of the people in Mongolia,
apter 12: Research Study on . . . . . .
. CIimF;te Change Educaticn);or © obviously. The study of climate change, began in 1979 in Mongolia, after the second World Meteorologi-
Sustainable Development in cal Conference. “Climate change” was the first symposium, organized by the Institute of Meteorolog
: g ymp i Y gy
Mongolia and Hydrology in June, 1980 (Ddgmdorj, Natsagadorj. Dorjpurev, & Namkhainyam, 2009). Sustain-
. ahla darvalAamesan t hosvarrar hae haan diccnecad in Alanoras Tin cinea 1O wrhila tha iecna of adieation foe
MR 192
coverage level of climate change education for < 183 > @ @ u
|_sustainability in national educationsl h

BRI —7—
F—)—

F—J—FIZ

My FLI=UD0ED) 90T HEF—T—
—H LB/ NMSMrENET,

FEANLBRRETA2EI)VILET  REBRVABRREBEDOLEICRTRSINFT,

FARRENDR—DIZOYUTLET,




«ERIZ -

B

o =
B
|
2L
LERRETIICIR B — LT
A =] W TR ERL
r-_':-r_

FiF

Chapter 1

e rz o IS ~aT

3 Google Drive =

Reviewing Emotional
Intelligence With

Leadership Theory:
A Study of the Role of

Emotional Intelligence on

—i [T =

[}
T 'BSEC"'K‘-:-I P2

Shubhangini Kathore
IRY Business School, India

Hina Pandey
Amiry Cilobal Business Schood, Tndia

ABSTRACT

Transformational Leadership
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Research Study on Climate Change Education for Sustainable Development in Mongolia

INTRODUCTION

Education is critical for promoting sustainable development and improving the capacity of the people
to address environmental and developmental (UN, 1992). From the time sustainable development was
first endorsed at the UN General Assembly in 1987, the parallel concept of education to support sustain-
able development has also been explored. From 1987 to 1992, the concept of sustainable development
matured as committees discussed, negotiated, and wrote the 40 chapters of Agenda 21. Initial thoughts
concerning Education for Sustainable development were captured in chapter 36 of Agenda 21, “Promot-
ing Education, Public Awareness, and Training” (McKeown, Hopkins, Rizi, & Chrystalbridge, 2002).
Obviously, education is an essential tool for achieving sustainability. People around the world recognize
that current economic development trends are not sustainable and that public awareness, education and
training are essential to move society toward sustainability (Hopkins & McKeown, 2002).

Climate change impacts on the natural environments and the livelihood of the people in Mongolia,
obviously. The study of climate change, began in 1979 in Mongolia, after the second World Meteorologi-
cal Conference. “Climate change™ was the first symposium, organized by the Institute of Meteorology
and Hydrology in June, 1980 (Dagvadorj, Natsagadorj. Dorjpurev, & Namkhainyam, 2009). Sustain-
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analyze CCE/DRR/ESD content coverage on the curricula and

textbooks.

INTRODUCTION

Education is critical for promoting sustainable development and
improving the capacity of the people to address environmental and
developmental (UN, 1992). From the time sustainable development was
first endorsed at the UN General Assembly in 1987, the parallel concept
of education to support sustainable development has also been explored.
From 1987 to 1992, the concept of sustainable development matured as
committees discussed, negotiated, and wrote the 40 chapters of Agenda

21. Initial thoughts concerning Education for Sustainable development
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EBSCOhost Research Databases

EBSCOhost is a powerful online reference system accessible via the Internet. It offers a variety of
proprietary full text databases and popular databases from leading information providers.

The comprehensive databases range from general reference collections to specially designed, subject-
specific databases for public, academic. medical, corporate and school libraries.

View A Tutorial On This Topic =

EBSCO Support Site

EBSCO's Support Site is available 24 hours a day, 7 days a week. Our FAQ database, tutorials, and
user guides can provide answers to your technical gquestions.

EBSCO Customer Support Representatives are also available by phone and e-mail 24 hours a day,
Maonday through Friday, as well as Saturday and Sunday from 8 a.m. to 5 p.m. (US EST).

How to Use Help

+ When the Help icon [ 2] appears, you can click the icon and help for the screen you are on will
display.

+ To obtain help for the database(s) you are searching, click the Help icon © o the right of the
Find field and click on the Database name at the bottom of the left-hand side of the Help
window. Database help is also available from the Choose Databases window.

+ Toview the entire Help System, click the Help link at the top right-hand corner of the screen.
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